
INSIGHTS WELLBEING HUB

A decision support layer for wellbeing
A structured way to understand what applies and make more effective use of existing 
resources.
Designed to improve the performance of existing wellbeing investments.

WHAT THIS IS

The Hub provides a structured way for employees to understand what applies to them 
and make more effective use of existing resources.

It sits alongside what organizations already offer, improving how those resources are 
understood and used.

WHY THIS MATTERS

Most organizations have already invested in wellbeing.

The challenge is not access.
 It is understanding:

what applies
where to begin
how to follow through

Utilization remains low. Engagement is inconsistent. Outcomes vary.

HOW IT WORKS

Phase Description

POSITION Connects employees to existing resources within your organization

ORIENT Helps individuals identify what they need and understand how available resources 
apply

NAVIGATE Information is organized to support informed and effective use of available resources

ENGAGE Supports continued use and more effective application over time



THE SNAPSHOT

Identifies what individuals need
Clarifies how existing resources apply
Reveals a clear starting point

Provides aggregated insight
Supports organizational decision-
making
Preserves individual privacy

WHAT ORGANIZATIONS GAIN

Improved utilization of existing resources
More consistent engagement across employee populations
Better alignment between needs and available support
A scalable structure across teams and roles

DESIGNED TO WORK WITH WHAT YOU ALREADY HAVE

Works within existing wellbeing structures
 Scales across teams and populations
 Requires no additional programs
 Introduces no administrative complexity

Start a conversation

A clear view of your current position and what comes next.

Connect @ insightswellbeinghub@gmail.com

insightswellbeinghub.com

 


